
Keeping pace with rapidly changing legislation and industry best 
practices is essential for HR departments to remain compliant and 
effectively support their organization’s goals at the same time.

Lack of compliance can cost companies significant dollars by 
incurring daily fines and penalties not to mention reputational harm.  

How we can help:
Baker Tilly Vantagen is positioned to assist your organization 
by conducting a high level, objective review of your current HR 
structure, policies and practices. This involves looking at your HR 
infrastructure from a variety of different perspectives including:

– Compliance (Federal, State, Industry)
– Effectiveness/Efficiency
– Staffing
– Technology

Baker Tilly’s consultants have years of experience working in just about every industry in evaluating every aspect of HR 
from each of the perspectives above. While compliance is the primary area of focus, we also assess your department’s 
overall effectiveness in relation to other key areas such as recruitment, retention, employee benefits, learning and 
development, and performance management.

We believe in partnering with our clients to make the review process run smoothly with open lines of communication. 
Our objective is to help you and your organization comply with all required laws and regulations but to also become 
the valued business partner that your leadership needs.

HR Review

Following your organization’s thorough HR review, Baker Tilly 
provides a fully customized report of findings and 
recommendations in order of priority. 

Interested In Getting 
Started?
Email Donna.Mariotti@bakertilly.com 
or call 570 319 3787.


